iS SAGLIGI VE GUVENLIGi UYGULAMALARININ YAPISAL ESITLIiK
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UYGULAMA

OZET

Bu caligmanin amact; is sagligi ve giivenligi uygulamalarinin yapisal esitlik modelleme
kullanilarak is ortamindaki parametreler iizerine etkisinin arastirilmasidir. Is sagligi; biitiin
sektorlerde calisan bireylerin ruhsal, bedensel ve sosyal iyilik hallerini devam ettirmek, calisan
bireylerin c¢alisma sartlarindan kaynaklanabilecek tehlikelerden korunmasini saglamak,
calisanlarn sagliklarinin bozulmasmi énlemek seklinde tanimlanabilir. Is sagliginin yaninda is
giivenligi alaninda yapilan ¢alismalarin temelinde ise ¢alisan bireyleri korumak, tehlikelerden uzak
bir giivenli ortamda c¢alismalarini saglamak ve isletmelerde giivenli bir ortam olusmasin
saglayarak tehlike arz edecek biitiin durumlari ortadan kaldirmaktir. Is saghg ve giivenligi
uygulamalar1 ayn1 zamanda, ¢alisanlar i¢in elverisli calisma ortamlarinda saglik kapasitesini en {ist
diizeye c¢ikarmayi, ¢alisma kosullarinin olumsuz etkilerinden calisanlari korumayi, calisan ve
yapilan is arasinda miimkiin olabilecek en iyi uyumun saglanmasini amag¢lamaktadir.

Is saghgr ve giivenligi uygulamalar1 temelde, insanlarin sakatlanmalarini ve yaralanmalarini
onlemek, ¢alisanlar1 meydana gelebilecek tehlikelerden korumak gibi devletin vatandaslarina karsi
olan sorumluluklarimi yerine getirmesinde yardimci olmaktadir. Is saghgi ve giivenligi
uygulamalari ile olusturulan giivenli ¢alisma ortamlari, sosyal adaletin olusmasina ve ¢alisanlarin
adalet beklentilerinin karsilanmasina hizmet edebilmektedir. Uygulamalar, meslek hastaliklarini
ve is kazalarinin olugmasini engelledigi icin biiyiik bir dnem tagimaktadir.

Calismada ayn1 zamanda raporlama kiiltiiriinlin dahil edildigi is saglig1 ve giivenligi uygulamalari
ile bu uygulamalarin; is performansi, orgiitsel baglilik ve is tatmini tizerinde ne gibi etkileri oldugu
da agiklanmaya ¢alisilmistir. Ayrica is saglig1 ve giivenligi uygulamalarinin igletmeler agisindan
nasil fayda sagladigi iizerinde durulmustur. Yapilan bu tez ¢alismasi ile isletmelerden rneklemler
alinarak, 6zellikle is saghig1 ve giivenligi uygulamalarinin is performansi tizerindeki direk etkileri
ile orgiitsel baglilik ve is tatmini degigkenlerinin araci olarak modele dahil edildiginde isletmeler
izerinde nasil bir etki olusturdugu arastirilarak, ortaya ¢ikan sonuglar neticesinde de elde edilen
hipotezler test edilmistir.

Calismada, raporlama kiiltiirii dahil edilmis is saglig1 ve gilivenligi yonetim uygulamalar1 6lgegi,
is performansi Olgegi, orgiitsel baglilik dlgegi ve is tatmini (igsel tatmin) Olcegi kullanilmistir.
Ozellikle alti temel baslkta toplanan is saghgi ve guvenligi uygulamalarmin literatirde
gecerliliklerinin saglandig1 goriilmiis olsa da testler tekrar yapilarak soz konusu gegerlilik teyit
edilmistir. Olcek gegerliligi igin dogrulayici faktdr analizi, giivenilirligi igin madde analizi (madde
toplam korelasyonu ve Cronbach Alpha) yontemleri kullanilmistir. Olgeklerin giivenirlik ve



gecerlik analizleri sonucunda olusan alt boyut ve toplam puanlarinin cinsiyet ve medeni durum
degiskenlerine gore karsilastirilmasinda bagimsiz iki 6rneklem t testinden, yas, 6grenim diizeyi,
isletmedeki pozisyonu isletmedeki ¢alisma siiresi toplam g¢alisma stiresi haftalik ¢alisma saati ise
ulagim sekli calisma ortaminin fiziksel sagliga olumsuz etkisi ¢alisma ortaminin ruhsal sagliga
olumsuz etkisi degiskenlerine gore karsilastirilmasinda Anova testinden yararlanilmistir. Anova
testinde anlamli farklilik goriildiigiinde farkin hangi gruplar arasinda oldugunu belirlemek
amactyla LSD post hoc testi kullanilmustir. Olgeklerin alt boyut puanlar arasindaki iliskileri
belirlemede kullanilan Pearson Korelasyon analizi sonuglart sayesinde Regresyon Analizi
kullanilarak ¢aligmanin temel bulgular1 elde edilmistir.

Yapilan ¢alisma sonunda elde edilenen carpict bulgulardan ilki diger faktorlerle beraber 6zellikle
haftalik calisma suresinin raporlama kultlrini etkiledigi bulgusuna ulasilmigtir. Bir diger 6nemli
bulgu ise orgiitsel baglilik ve is tatminin, ig performansi iizerinde belirli 6l¢iide etkisinin oldugu
ancak oOrgiitsel baglilik ve is tatmini degiskenlerinin modele katildiginda aracilik rollerinin
olmadig tespit edilmistir. Ozellikle bu bulgu kisilerin yaptiklar1 islere ne bagliliklarini ne de is
tatminlerini karistirmadiklarini elektirik-elektronik sektorii igin ortaya koymustur.

Anahtar Sozcukler: Is Saghigi ve Giivenligi, Is Performansi, Orgiitsel Baghlik, Is Tatmini,
Yapisal Esitlik Modelleme



INVESTIGATION OF THE EFFECTS OF OCCUPATIONAL HEALTH AND SAFETY
PRACTICES ON THE PARAMETERS OF WORK ENVIRONMENT USING
STRUCTURAL EQUATION MODEL: APPLICATION IN ELEKTRICAL-
ELECTRONICS SECTOR

ABSTRACT

The aim of this study is to investigate the effects of occupational health and safety practices on the
parameters of work environment by using structural equation modeling. Work health; to maintain
the mental, physical and social well-being of individuals working in all sectors, to protect the
working individuals from the dangers that may arise from working conditions and to prevent the
deterioration of the health of employees. The aim of the work carried out in the field of
occupational safety as well as occupational health; is to protect working individuals, to work in a
safe environment away from danger and to create a safe environment in enterprises to eliminate
all situations that would be dangerous. Occupational health and safety practices at the same time;
It aims to maximize the health capacity of the employees in working environments, protect the
employees from the negative effects of working conditions, and ensure the best possible harmony
between the employees and the work.

Occupational health and safety practices; It helps the state to fulfill its responsibilities to its
citizens, such as preventing people from being injured and injured and protecting employees from
the dangers that may occur. Safe working environments created by occupational health and safety
practices can serve to create social justice and meet the expectations of employees. Applications
are of great importance because they prevent occupational diseases and work accidents.

In this study, it is emphasized how occupational health and safety practices are beneficial for
enterprises. In the study, occupational health and safety practices including the reporting culture
and these applications; work performance, organizational commitment and job satisfaction. With
this thesis study, it has been investigated how the concepts which are expressed by taking samples
from the enterprises, have an effect on the enterprises and the hypotheses obtained as a result of
the results have been tested.

In the study, occupational health and safety management practices scale in which reporting culture
included, job performance scale, organizational commitment scale and job satisfaction (inner
satisfaction) scale were used. Although it has been observed that the validity of the Occupational
Health and Safety (OHS) practices, which are gathered under the six main headings, are validated
in the literature, the tests have been re-verified. Confirmatory factor analysis was used for validity
of the scale and item analysis (item total correlation and Cronbach Alpha) was used for reliability.
Independent two samples t test was used to compare the subscale and total scores of the scales as
a result of reliability and validity analyzes according to gender and marital status variables and
Anova test was used to compare the variables of age, education level, position in the enterprise,
working time in the enterprise, total working time, weekly working hours, transportation to work,
negative effects of the working environment on physical health, negative effects of the working
environment on mental health. When significant differences were observed in the Anova test, LSD
post hoc test was used to determine which groups the difference was between. Pearson correlation
was used in the relationship between the subscale scores of the scales.

As a result of the study, it was found that weekly working time together with other factors
affected the reporting culture. One of the striking findings obtained at the end of the study was



that, together with other factors, especially the weekly working time affected the reporting
culture. Another important finding is that Organizational Committment and Job Satisfaction have
a cetain effect on Job Performance, but when Organizastional Committment and Job Satisfaction
variables are included in the model, they do not have mediator effect. In particular, this finding
reveals that people do not confuse their committment or job satisfaction to the electric-electronic
sector.
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